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Monday 5th October 
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Item 1 – Welcome from the Chair (18:05 – 18:10) 

Council Chair to bring meeting to order and welcome officers to the first meeting of the year. Chair to 

appoint Vice Chair, introduce recently elected officers and ascertain who is interested in sitting on 

Student Executive Committee (SEC).  

Item 2 – Approval of minutes from the previous meeting (18:10 – 18:15) 

Council to approve minutes from previous meeting as an accurate record (minutes available online and 

in Appendix A). 

Item 3 – Matters Arising (18:15 – 18:30) 

Councillors are able to raise any issues which they believe require immediate attention. Where 

appropriate Chair may ask for updates on the progress of actions agreed upon at previous meetings. 

Item 4 – Action Tracker and Attendance Log (18:30 – 18:40)  

Chair will introduce the action tracker and attendance log (see Appendix B). The action tracker tracks 

actions agreed at meetings and those responsible for them.  

Item 5 – Feedback from Council on student groups’ response to campus reopening (18:40 – 19:00) 

Chelsey will be collecting information and feedback from Council members on how the groups they 

represent have been affected by the University’s blending learning approach and their opinions on 

how Covid-19 has impacted student life.  

Item 6 – Sabbatical Officer Reports (19:00 – 19:20) 

The President and Vice President to report to Council a summary of the work they have undertaken so 

far. Council may then ask questions of the sabbatical officers. Both the President and Vice President 

goals are in Appendix C. 

Item 7 – Motions Debate (19:20 – 19:40) 

Council to consider, discuss, debate and if appropriate amend policy which has been created in 

response to an idea gaining more than 25 interactions through Student Say. Full motions are included 

in Appendix D. 

024 – Gender Neutral Toilets  

Item 8 – AOB (19:40 – 19:50)  

Discussion of any other appropriate business deemed appropriate by the Chair  

 

 

 

 

 

 

 

 

 

 



Appendix A  

Student Council 

 

20/2/20 

Present: 

Zoha Shah – ZS 

Christopher Dow – CD 

Fran Bridgewater – FB 

Fizza Masood – FM 

Rachael Chapman – RC 

Holly Gould – HG 

Emma Stevenson – ES 

Lauren Thomas – LT 

 

Staff Present: 

Finn Northrop – FN 

 

 
Absent with Formal Apologies: 

Chelsey Grooby – CG 

Heather Grogan – HG 

Ashley Smith – AS 

Abi Laverick – AL 

Joe Sanderson – JS 

 

 
Absent without Apologies: 

Mazn Amhamed – MA 



Item 1 – Welcome from Council Chair 
 

RC welcomed everyone to the meeting 

Item 2 – Approval of minutes from the previous meeting 
 

RC asked councillors to approve minutes of the previous meeting 

RC moved to a vote 

Council voted unanimously to approve 

Item 3 – Resignations from Council 

RC introduced item 3 and invited FN to explain the procedure to council 

FN outlined how Byelaw 1.32 had been triggered and explained to council how this section of the 

meeting would proceed 

RC began with the resignation of Mazn Amhamed, informing council of the meetings missed by MA. 

RC informed council that no formal explanation had been submitted by MA and he was not present 

at the meeting 

ZS stated that she believed MA did not wish to continue in his role RC 

moved to a vote 

*Council voted unanimously to consider MA as having resigned from Student Council in line with 

Byelaw 1.32* 

RC moved to the resignation of Lauren Thomas 

LT was present and explained that she had faced a series of personal grievances, but apologised for 

not submitting formal apologies 

RC moved to a vote 

*Council voted unanimously for LT to continue as a student council member, judging her 

reasons for absence to be legitimate* 

Item 4– Matters Arising 

RC moved to Item 4 

LT queried whether the work on eBooks could be linked to sustainability CD 

explained that was an aim of the campaign 

RC asked for permission to raise an issue, general assent from the room 

RC explained that multiple students had raised concerns with her concerning vexatious changes to 

the extension process which dramatically increased the difficulty in obtaining a deadline extensions, 

especially for disabled students. 



ZS said she would look into it 

ES stated that she was concerned by the apparent changes to the system 

Item 5 – Action Tracker and Attendance Log 

ZS and CD ran through progress made on the free periods campaign ES 

queried progress on sanitary bins 

CD explained that the SU were attempting to sort the provisions in StUdio before working with the 

university to expand their offer 

CD updated on assistive technology, and explained meetings with the University had been 

cancelled due to students’ inability to attend 

CD provided an update on his plans to get signatures on his Pledge Banner after the election period 

CD explained that there had been no progress on the GP campaign citing the coronavirus 

CD elucidated on the process of lobbying the University for the construction of a spectator friendly 

zone 

CD informed council that no progress had been made on making Mental Health training mandatory 

for University staff 

CD updated council that no progress had been made on the Sweatshop Free campaign ZS 

stated that no progress had been made on the Kashmir campaign 

ZS informed council she had sent an email about eBooks to the relevant staff member ES 

queried why more had not been done on the issue of eBooks 

ZS attempted to respond explaining the difficulties faced 

CD stated that he had been approached by the relevant staff members around accessible gym 

membership 

Item 6 – Sabbatical Officer Reports 

RC moved onto sabbatical officer reports ZS 

took her goals as read 

CD took his goals as read 

No questions were forthcoming 

Item 7 – Motions Debate 

RC introduced the motion on weekend maintenance 

CD updated council with his appraisal of the current situation 



CD and ZS argued students were often at fault with inadequate reports to maintenance RC 

moved to a vote 

Council voted unanimously to approve the motion 

Item 8 – AOB 

RC moved to AOB 

ZS briefed council on the students’ unions current position on the ongoing UCU industrial action – 

explaining that the SU intended to remain neutral and inform and educate students 

ES queried whether the University intended to provide cover for lectures and if so how this would 

be actioned and what the SU’s stance would be 

ZS responded the SU was not taking a stance 

RC explained that she had been out on the picket line, and intended to continue to do so for the 

duration of the strike. She explained her reasons for supporting the strike and expressed 

disappointment that the SU was not doing the same 

RC continued that she had been working collectively with her classmates to self-teach any 

missed lectures and emphasised others should seek to do the same 

ZS re-affirmed that the SU had no stance 

HG raised her view that she didn’t feel the situation was fair as her classmates were unable to 

access certain teaching 

ZS asked council their collective opinion on deadline extensions to general approval from the 

room. ZS said she felt confident that council backed deadline extensions 

RC further expressed her discontent with the SU’s refusal to support lecturers RC 

asked if there was any other AOB’s – none were forthcoming 

RC closed the meeting 
 

 

 

 

 

 

 

 

 

 

 



Appendix B 

Action Tracker and Attendance Tracker  

Policy Action Required  Assigned 
Representative(s) 

Progress  

    

    

    

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix C 

Chelsey’s Goals  

Specific Goals 
What will be different as a 
result of achieving this goal? 

Actions to achieve 
Essential / Desirable 

Success Measures 
How will you know you have achieved this?  

Complete / In progress  

Progress  
Sharing progress at monthly development sessions 

Engagement & 
comms 
 
 
 
 

E – Support the Student Council become 
role models and leaders for their voters.  

• Improve the support Elected 
council members provide 
members. 

• Support student part time officers 
to create communities 

• Provide better visibility for minority 
groups in a predominantly white 
and female environments 

 
 
E – Use Instagram to regularly update 
student members 

• Aim to break down complicated 
boards and give a brief 
explanation of the topics spoken 
about 

• Keep students up to date with 
current and upcoming events and 
campaigns 

 

- All part time officers have 
communication training 

- 2 meetings attended by each 
Part time officer  

- 20 Members in each online 
community/group 

- Student Council individuals 
achieve 30% traction in ‘Rate 
your Union’ 
 

 
 

- Have 389 followers on personal 
work Instagram 

- 50% of Course Reps say that 
they understand representation 
boards better 

- 50%+ of Instagram responses 
are positive (3 polls and/or 
sliders) 

 

September 
- All current elected members 

have attended online virtual 
training or have used E-
learning tools.  

- New council members from 
the BI-election will have 
access to these once they 
have had their positions 
confirmed. 

 
 
 
September 

- Have reached my goal for 
Instagram followers 

- Course rep nominations & 
elections are taking place 

Cutting Student 
Costs  
 
 
#ChelseyCutsCosts 

 

E – Campaign to reduce travel costs to 
and from campus for members. 

- Created a resource for cheapest 
vs most expensive mode of travel. 

 
 

- 150 sign ups via the website 
showing support for the 
campaign. 

- 1 Event aimed at increasing 
awareness/engagement in the 
campaign. 

September 
- No further updates due to 

freshers & Covid 
 
 
 



 
 
 
E – Campaign for better quality of living 
on campus 
 

 
 
 
 
 
 
 
D – Lift the veil on hidden course costs 
such as trips and resources.  

- Collect data on how many courses 
run trips/days out or require 
students to travel for assessment 
work. 

- Key courses provide a costed 
essential items list to each 
member. 

 
 
 
D – Diversify food on Campus for various 
dietary requirements 

• Focus on groups which need to 
spend more money through 
dietary requirements 

• Make ingredient information easily 
available so students know when 
to bring food from home/ 
alternative sources 

- Price resource live on ltsu.co.uk 
 
 
 

- Upvoted through student say 
- University to develop an 

accommodation survey 
- Heritage Halls (Ripon, Whitby, 

Norwich and St Albans) are 
either improved or condemned 
for academic year 21/22 

 
 
 

- 50 submissions listing extra 
course costs 

- 1 course rep conference 
campaign 

- University agree to fund 
compulsory trips 

- Increased electronic resources 
available through AKLC services 

 
 
 
 

- StUdio/SU Shop to offer Savoury 
and Gluten Free options 

- Campus food options include 
options for vegan, halal and 
gluten free 

 
 

 
 
 
 
September 

- Engaged in meetings with 
Deputy Vice Chancellor who is 
now meeting with estates to 
discuss renovations and 
budgets in light of Covid 

 
 
 
 
September 

- Meeting with Head of AKLC 
services regarding access to 
texts on reading lists (29th 
Sept). 

- Waiting on response from 
director of student 
engagement regarding items 
list for courses. 

 
 
 
September 

- New and updated StUdio 
menu has been released  

- Includes 100% halal meat 
options, Gluten free pizza 
bases and Vegan 
Cheese/Chicken alternatives 



Academic 
Experience 
 
 

E – Simplify language and phrases used 
by the University in papers and meetings. 

• Smoother transition into academic 
boards 

• Introduction to policies and papers 
less intimidating 

 
 
 
E – Enhance support received by 
students through going through academic 
appeals processes  
 
 
 
 
 
 
D – Raise the awareness of local 
volunteer opportunities via my own social 
media 

• Course related exp. 

• Added value exp. 
 
 
 
 
 
E – Support course reps to improve 
student voice 

• Hold Course rep conferences for 
Training, feedback & awareness 

• Incentives (better engagement) 

• Have a higher number of course 
rep academic transcripts approved 

- Volunteers feel supported with 
terminology in meetings via 
course rep conference 
questionnaire 

- Produce resource and distribute. 
 
 
 
 

- SU Advice sets up 60 1 to 1 
meetings with students 

- Trained SU staff member at * 
appeals 

- Add SU Advice to the advocacy 
standard at stage 3 of appeals 

 
 
 

- Gather 3 case studies of student 
volunteering as a result of 
advertisement on social media 

 
 
 
 
 
 

- 70% of all CR positions filled 
- Each CR conference to have 20 

people attend 
- 30% of CRs to attend two 

committee panels 
- Email replies class as transcript 

criteria 
 

September 
- Meeting arranged with our 

Rep & democracy lead to 
begin creating resource 

 
 
 
 
 
September 

- Matt is available for academic 
appeals and is fully trained 

- I have undergone Training for 
appeals also 

 
 
 
 
September 

- No further updates due to 
Freshers & Covid 

 
 
 
 
 
 
September 

- CR election results will be 
available in October update 

 
 
 
 
 



• Update transcript Criteria post 
Covid  

 
E – Ensure student voice regarding the 
quality and quantity of E-book provision is 
addressed 
 

• Follow through with student voice 
vote on ‘Student Say’ 

• Cut the cost of academic texts by 
making them accessible for all 
students through the library search 
tool. 

• Focus on key/essential books and 
journals which are presented to 
students on reading lists 

 
 

- 0 sample texts available through 
the Library online search engine 

- The library will hold at least 3 
copies of each text presented on 
a course reading list. 

- Collect 50 responses to a survey 
detailing the average amount 
students were expected to spend 
on reading materials prior to 
having access to the library. 

- All reading list texts will also be 
available online. 

 

 
 
September 

- All sample texts have now 
been removed from the library 
search engine 

- Survey monkey has been 
created to gather student 
responses 

- Meeting with AKLC staff to 
discuss online accessibility 

Inclusivity 
(Academic/Learning 
Environment) 

E – Create a sense of belonging and 
strengthen communities   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
D - Pronouns in University emails. UCAS, 
Uni forms 
 

- Use Polls on Instagram to gather 
the percentage of students who 
worry about using the wrong 
language of terminology when 
interacting with a minority group. 

- After providing an electronic 
resource or links to 
articles/webpages which provide 
relevant information run the poll 
again. 

- See a decrease of 25% 
 
 
 
 

- Have all University Staff use 
Pronouns in their email 
signatures 

September 
- No further updates 

 
 
 
 
 
 
 
 
 
 
 
 
 
September 

- No Further Updates 



 
 
 
 
 
 
 
 
 
 

- Students able to choose their 
preferred pronoun through the 
SU website 

- Multiple pronouns given as a 
selectable option when booking 
for an open day & on University 
applications 

BAME Student Voice E – Improve BAME representation and 
experience on campus 

• Work alongside the University on 
the REC (Race Equality Charter) 

• Decolonise the curriculum 
(Increase the number of texts used 
in Lectures & reading lists by 
people of colour) 

• Look Into current grants available 
for refugees (student say) 

- Make sure each committee 
board has offered a place to a 
BAME representative  

- Review Bye Law 3 to make sure 
that it is representative of our 
diverse student body 

- Have a collaborative project with 
the race equality charter 

- Get a figure from the University 
on how many of their 
recommended academic texts 
are written by people of colour 

September 
- Currently on the REC board 

and attend regular meetings 
- Will address diversity in texts 

when I have my meeting with 
AKLC staff. 

 

 

 

 

 

 

 

 



Chris’ Goals  

Chris – Goals I will achieve this year 
 

Specific Goals 
What will be different as a 
result of achieving this goal? 

Notes Success Measures 
How will you know you have achieved 
this?  

Progress  
Sharing progress at 
monthly development 
sessions 

Chris Combats Climate 
Crisis 
 
Climate & Sustainability 
Goals: 

E: Support the Green Impact ‘Excellent’ application. 
- D: Recycling for Students in Headingley 
- D: Recycling on Campus 

 
 
 
E: SU & LTU to declare a Climate Emergency 
 
 
E: Collaborate with People & Planet to affiliate with 
Electronics Watch and the SweatShop campaign. 
 
 
 
 
 
 
 
 
 
 
 

Achieve excellent in Green Impact 
- Explore improving the recycling 

opportunities for Students in 
Headingley. 

- Improve Recycling on Campus. 
 
A joint statement between SU & LTU in 
Declaring Climate Emergency 
 
LTU affiliate to Electronics Watch 
 
 
 
 
 
 
 
 
 
 
 
 

First initial talks and 
meetings in place with 
Sustainability Officer and 
LS about 2020/21 criteria. 
 
 
N/A 
 
 
Progress has skyrocketed 
as from last years 
campaign update where I 
was in talks with NEUPC 
the purchasing consortium 
for the North Eastern 
Universities. And after 
speaking with the Director 
of Electronics Watch and 
People & Planet rep the 
campaign has now moved 
from not just getting out 
university to affiliate but 



 
 
 
 
E: Support the delivery of Go Green Week & 
Fairtrade Week with members  
 
 
E: Engage members in World Earth Day  
 
 
E: Create a Union Strategy on how to become 
Carbon Neutral. 
 
 
 
 
 
 
E: Help LTU move up the People & Planet League 
Table and achieve a Third Classification.  
 
 
 
 
E: Support and inform members on how to reduce 
the impact of sanitary products on the environment. 

- Ensure Sustainable Products are used for 
Sanitary Campaign.  

-  Run ‘Free Bleed’ or ‘Bleed Green’ Campaign 
 
 

 
 
 
 
Measure their engagement with a call to 
action tbc e.g. Petition (Barclays) 
5 Events – One for each day. 
 
20 Students engage with event project. 
 
 
Create a Strategic Document and set a 
date. 

- Union commits to one site visit to 
a Carbon Neutral Organisation 
(Stirling) 

 
 
 
LTU finish in Third Classification 

- Collaboration with 
Environmental Champions group 
and develop plan to meet criteria  

 
 
 
 
All Sanitary Products are Sustainable. 
 
Explore the distribution of Menstrual 
Cups Given out. 
 

the whole North Eastern 
Region. Plans looking to 
take place in October to 
take this to next step. 
 
Not Until Feb/March 
 
 
 
Thursday 22nd April 2021 
 
 
Process hopeful to start Oct 
 
Covid Restrictions enable 
visit but looking into 
meeting virtually. 
 
 
 
Waiting for 2020 ranking 
to see what we need to do. 
 
 
 
 
Awaiting Grant from 
University to support 
implementing them into 
toilets. 
Pushed Sustainability 
Officer to use Student Say 



 
 
 
 
 
 
 
E: Supporting the recycling on Plastics on Campus 

- Bottle Top Campaign 
 
 
 
E: Reducing StUdio’s impact on the Environment  

- E: StUdio becomes Plastic Free 
- E: Recycling Bins in StUdio 
- E: Run Meatfree Mondays 

 
 
 
 
 
 
 
 
 
 
 
 
 
D: Reducing the impact of Laundry on the 
Environment 

- Laundry - 'Prefer 30' Campaign 

 
 
 
 
 
 
 
 
 
 
 
 
100% Plastic Free Venue by July 2021 
 
 
 
 
 
 
New Recycling Bins  
 
 
 
 
 
1 Meatfree Monday a Month across both 
food outlets 
 
 
Prices reduced for Eco-Friendly Options 
 
 

to get this campaign going 
forward. Hoping of a joint 
force and utilizing 
Women’s Officer. 
 
 
 
 
Bottle Top campaign 
2020/2021 to launch this 
October through 
marketing. 
 
StUdio has begun the steps 
in taking a plastic free 
approach with the non-sale 
of any plastic bottles in the 
venue. Next Step is single 
use plastics. 
 
Talks with new StUdio Co-
Ordinator about new bins 
and hoping to be 
purchased within next 
weeks. 
 
Looking to launch this 
within next month or so. 
 
 
N/A 
 



- SU Shop Supporting Students to wash eco-
friendly. 

 
**1 Reserved Item 

 
 
 
**1 Reserved Item 

 
 
 
 
N/A 

Chris Combats Cutting the 
Costs 
Laundry: 
 
 
 
 
 
Housing: 
 
 
 
 
 
 
 
 
 
 
Travel: 
 
 
 
 
 

E:Campaign for Cheaper and Better laundry 
facilities 
 
 
 
 
D: Influence Policy on Student Housing Contracts. 

- End Annual Tenancies 
- Student Rent Relief  

 
E: Campaign for more affordable rental options for 
members on low income. 

- On campus; University to commit to one hall 
price. 

- Off campus; Landlord Fight. (Student Rent 
Relief) 

 
 
 
E: Approach First Bus or Northern Rail to improve 
services for Student Transport. 

- Cost 
- Time 
- Service 

 

Reducing cost of Laundry on Campus 
-Usage Data from Len 
-How much is spent 
-When most used  

Find a reduction margin e.g. 10% 
 
Policy changes allow for a 30-day notice 
on Student rental agreements. 
 
 
University agrees to one hall on campus 
price. 
 
 
 
 
 
 
 
 
 
 
 
 
 

N/A 
 
 
 
 
 
N/A 
 
 
 
N/A 
 
 
 
Student Rent Relief 
meetings still going ahead 
with Sabs from LUU & 
LBSU and working on what 
next step is for campaign 
and supporting students. 
 
 
N/A 
 
 



Food & Drink: 
 
 
 

 
E: Make food more affordable & inclusive on 
Campus. 

- StUdio to lead by example. 

 
To support two student consultation 
meeting with members  
 
Rate Your Union- 70% on Food & Social 
Space 
 
100% Halal Menu 
 
 
Gluten Free Options 

 
 

5+ Vegan Options with one in each area. 

 
One in Jan and one at end 
of year. 
 
Won’t find out till end of 
year. 
 
This is now in place 
 
Gluten Free Pizza Bases 
Available 
 
14 Options  

Chris Combats Social 
Opportunities  
 
Social Spaces on Campus: 
 
 
 
 
Making Students 
Friendships: 
 
 
 
Freshers Week: 
 
 
 

 
 
 
E: Develop more social spaces on campus for 
students 

- Outdoor Social Spaces  
 
 
 
E: Running a blended Physical and Virtual Freshers 
Week 
 
 
E: Work with the Activities Co-Ordinator to deliver 
weekly events such as: Quizzes & Karaoke etc.  
 
 

 
 
 
To develop and achieve an outdoor 
Social Space on campus. 
Union receive 70% Satisfactory Rate on 
our Social Spaces. 
  
 
Upto 50% Non-Alcoholic  
75% Satisfaction 
 
 
2 Weekly Events  
 
 
 

 
 
 
Two new additional 
outdoor social spaces with 
‘The Deck’ and 
‘Walsingham’ tents now on 
campus. 
 
XX Events 
XX Non-Alcoholic  
XX Alcoholic  
 
Meetings wit BP new 
StUdio Co-Ordinator and 
looking at 5 Weekly 
Events: Quiz Night, R&R 



 
 
 
Alumni Weekend: 
 
 
 
Clubs & Socs  
 
 
 
Awards Evenings 
 
 
Varsity 
  
 
Byelaw 3 

 
 
 
E: Run an Alumni Weekend in collaboration with 
Alumni Officer and University  
 
 
E: Support Committees with development of Clubs 
& Societies   
 
 
E: Support the delivery of an Awards Evenings for 
our volunteers  
 
E: Support Delivery of Varsity & embed Socs into the 
event. 
 
D: Review and update Byelaws. 
 
 

 
 
 
4 Clubs  
 
 
 
70% Satisfaction in Clubs & Socs 
 
 
 
1 Awards Evenings 
 
 
Varsity takes place with 2 Societies 
involved. 
 
Updated Byelaw 3 Policy 
 
 

Bingo, Karaoke, Social 
night and ‘Club night’. 
 
N/A 
 
 
 
Currently acting Interim 
Activities Co-Ordinator 
until HR return. 
 
N/A 
 
 
N/A 
 
 
N/A 

Chris Combats Welfare 
Dual GP Reg -  
 
 
 
 
 
 
 
 
HOUSING/CAMPUS 

 
E: Make Registering with Leeds GP’s (Doctors) 
easier. 
 
 
 
 
D: Work towards a Dual Registration approach for 
GP’s  
 

 
Promoting GP Reg and GP sign up 
opportunities. 

− Asking GP’s for how many people 
registered. 

− Get link on SU Site  
 
Project is raised at appropriate 
committee 
 

 
GP Registration made easy 
for all Freshers on campus 
this year with easy links 
and access. 
 
 
N/A 
 
 
N/A 



Sober Halls -  
 
 
 
Sexual Health - 
 
 
 
 
Sexual Harassment 
Violence- 
 
World Mental Health Day: 
 

E: Get LTU to commit to one or more sober flats for 
non-drinking students who do not wish to stay in a 
flat with drinkers. 
 
 
E: Increase the availability of Condoms & Sanitary 
Products on Campus 
 
 
 
E: Run an awareness campaign on Sexual Violence 
 
 
E: Run events to raise awareness of Mental Health 

- Mental Health Awareness Week 
- Mental Health Day  

Get this added to accommodation forms 
for applications to Halls. 
 
 
 
Ensure Condoms and Sanitary Products 
in Toilets on Campus. 
 
 
 
20 Students Engage with campaign 
 
 
10 Events 
 
 
 
 

 
 
 
 
Awaiting Grant from 
University to support 
implementing them into 
toilets. 
 
N/A 
 
 
Awareness Week 2021 
MHD – 10th October 
Talks with university staff 
Toby on plans for day and 
with MN. 

Chris & Chelsey Combat 
Inclusivity and Bigotry 
Events 
Sports and Socs: 
 
 
 
 
 
 
 
 
 

E: Run a series of campaigns to increase inclusivity 
and address bigotry. 

- Show Racism the Red Card 
- Rainbow Laces 
- Disability in Sports Week 
- LGBT History Month 
- Pride Month 
- Black History Month 

 
 
 
 
 

5 Clubs involved in Campaign 
300 Laces Distributed  
3 Activities 
1 Awareness Campaign, 1 Event & 
Pledge Board 
1 Awareness Campaign, 1 Event & 
Pledge Board 
1 Awareness Campaign, 1 Event & 
Pledge Board 
 
 
 
 

 
 
N/A 
November 
January 
February 
TBC 
October – Meetings have 
begun on what events and 
awareness and celebration 
posts to do during the 
month.  
 



Accessibility 
 
 
 
 
 

D: Address Accessibility issues on Campus 
- Learning Spaces 
- Car Parking Spaces  

 
D: Get the University to add Personal Pronouns to 
all signatures 
 
E: Get Trinity Fitness to start Female only ‘hour’ in 
gyms. 
 

3 Accessibility issues submitted on 
Student Say 
 
 
University agrees to adding PP to email 
signatures. 
 
Trinity Fitness allows a Woman only 
hours. 

N/A 
 
 
 
N/A 
 
 
N/A 

 



Gender Neutral Bathrooms  

Proposer: Briony English  

Union Notes:  

1. There is one gender neutral toilet on campus  

2.  Leeds Trinity University has a population of trans students, including those who identify outside 

of the gender binary, who currently do not feel comfortable using the ‘male’ and ‘female’ toilets that 

are being provided by the university. 

3. Gender Neutral Toilets are toilets not specified by gender and are open to anyone.   

4. Trans and non-binary students are far more likely to avoid using bathroom facilities as they can 

feel unsafe in these environments. 

 

Union Believes:  

1. Gender neutral toilets can also be used by cisgender students  

2. Students and staff who do not conform to ideas of gender presentation can be discriminated 

against regardless of which gendered toilet they use so increasing GNTs can provide a safer 

alternative to traditional male and female toilets.  

3.  Creating GNTs would be a simple and effective way of making the university a safer and more 

inclusive place for our trans and non-binary students and staff. 

 

Union Resolves:  

1. To lobby the University to ensure the number of GNTs on campus is increased to at least 30%. 

With at least one in each building on campus. 

2. To mandate both the Vice President and President to lead on this work, alongside the LGBT+ 

officer. 

3. To make known to the students the locations of these GNTs so they can be found easily around 

campus.



 


